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November 8, 2024 

From the Office of President and CEO, Demaune A. Millard 

Subject: Family League’s 33rd Annual Meeting—Announcement of Awardees  

 

 
Family League is honored to announce the awardees for our 33rd Annual Meeting, to be held on Thursday, 
November 14, 2024. This year’s honorees, representing the core values of Stewardship, Performance, Respect, 
Innovation, Trust, and Equity, exemplify the dedication and vision that define our shared mission to strengthen 
Baltimore’s communities. Through their remarkable contributions, these individuals and organizations have 
advanced equitable, impactful solutions that address some of the city’s most pressing challenges. Each awardee’s 
work highlights their commitment to driving meaningful change and underscores the importance of the 
collaborative efforts that empower and uplift our communities. 

In addition to the issuance of the President’s Award, Family League is recognizing 6 individual organizations, 
whose work mirrors the core values. This year’s awardees include: 

(1) President’s Award: Dr. Yvonne Bronner—Professor at School of Community Health and Policy, Morgan 
State University   

Dr. Yvonne Bronner, recipient of this year’s President’s Award at Family League’s 33rd Annual Meeting, has 
dedicated her career to advancing maternal health equity and bridging health disparities in Baltimore and 
beyond. As the principal investigator of the Maternal Health Research Network, a five-year, $11.4 million 
initiative funded by the Health Resources and Services Administration, Dr. Bronner is leading pioneering 
research to address racial disparities in maternal health, engaging underserved communities in the process. 

Through her groundbreaking work, Dr. Bronner not only sheds light on the structural forces impacting 
maternal outcomes but also actively promotes practical, community-driven solutions. Her contributions extend 
beyond research, as she has mentored the next generation of health leaders and has continually emphasized 
preventive care and holistic health approaches. Recognizing Dr. Bronner honors her exceptional impact and 
her steadfast dedication to public health and community well-being. 

Reference the Baltimore Sun article here. 

(2) Stewardship Award: Learning How! Child Development Center—Nkenge Yasin, Founder 

For over two decades, Learning How! Child Development Center has been an invaluable source of support and 
resilience for families and children in Baltimore. Founded by Nkenge Yasin, the organization has grown from a 
small family childcare operation into a trusted community center, serving up to 31 children and extending its 
care to meet the unique needs of Baltimore’s shift workers by offering flexible, nighttime childcare. Learning 
How’s mission is embedded in its name, an acronym that stands for its core values and unwavering dedication 
to helping families connect with resources that foster long-term stability and well-being. 

Awarded the Stewardship Award, Learning How! exemplifies the values of community trust and accountability. 
Its longstanding relationships with families are a testament to its commitment to nurturing both children’s 
growth and family resilience. Through flexible care and resource support, Learning How! continues to serve as 
a vital lifeline for families working to create better opportunities for their children, embodying the spirit of 
stewardship in every facet of its mission. 

 

https://www.morgan.edu/school-of-community-health-and-policy/about/yvonne-bronner
https://www.baltimoresun.com/2024/07/31/morgan-state-maternal-health-disparities/
http://learninghowmd.net/
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(3) Performance Award: HealthCare Access Maryland—Traci Kodeck, CEO 

For over 25 years, HealthCare Access Maryland (HCAM) has set the standard for excellence in creating 
healthier communities and eliminating healthcare disparities across Maryland. Under Traci Kodeck's leadership, 
HCAM has transformed healthcare delivery through its innovative Community Health Worker program, which 
has supported over 35 team members in achieving state certification, establishing a new benchmark for 
community-based healthcare excellence. As a crucial partner in the B'More for Healthy Babies initiative, 
HCAM has demonstrated exceptional performance in reducing infant mortality and improving maternal-child 
health outcomes throughout Baltimore City. 

HCAM's commitment to performance excellence is evident in its comprehensive approach to community 
health, with leaders actively embedded in neighborhoods – conducting outreach, performing home visits, and 
delivering essential resources to families in need. This hands-on approach, combined with their strategic 
participation in coalition meetings and advocacy events, has established HCAM as a driving force in Maryland's 
healthcare landscape. As noted by Baltimore City State's Attorney Ivan J. Bates, HCAM's "tireless efforts and 
unwavering commitment to improving access to healthcare have transformed innumerable lives," making them 
truly deserving of the Performance Award. 

(4) Respect Award: Arts for Learning Maryland—Stacie Sanders Evans, CEO 

Arts for Learning Maryland embodies respect through their commitment to honoring and elevating every 
student's unique voice and learning journey. Their teaching artists demonstrate profound respect for diverse 
learning styles by creating inclusive environments where all forms of creative expression are valued and 
celebrated. This respectful approach to education has yielded powerful results, with 90% of students 
strengthening their writing skills and 88% advancing their mathematical understanding - achievements that 
reflect the organization's deep respect for both artistic expression and academic excellence. 

Through thoughtfully designed performances, workshops, and classroom residencies, Arts for Learning 
Maryland cultivates mutual respect between educators, artists, and students, creating learning spaces where 
every voice matters and every perspective enriches the community. Their summer programs exemplify their 
respectful approach to education, acknowledging that each student's learning path is unique and valuable. 
By bringing together educators, professional artists, and communities in collaborative partnership, they have 
fostered a culture of respect that transcends traditional educational boundaries, ensuring every student in 
Maryland has the opportunity to be seen, heard, and empowered through the arts - demonstrating that 
respect for creative expression and individual potential is the foundation of transformative education. 

Reference the Something Different video vignette here. 

(5) Innovation Award: Family Recovery Program—Dr. Jocelyn Gainers, President & CEO 

The Family Recovery Program (FRP) exemplifies innovation in addressing the complexities of family 
reunification within Baltimore’s social service landscape. Since its founding, FRP has pioneered an integrated 
approach to supporting families impacted by substance use disorder, working alongside city agencies and 
community partners to facilitate recovery and preserve family unity. With Family League's support, FRP invests 
in evidence-based practices and fosters a multi-agency system of care that bridges critical service gaps for 
families in need. 

FRP’s innovative model provides specialized programs tailored to parents’ recovery journeys and life skill 
development, as well as preventative measures like the Horizon Program to keep children with their families 
whenever safely possible. Through initiatives such as quarterly retreats for program staff and targeted support 
for graduating parents, FRP consistently evolves to meet the pressing needs of families. The organization’s 
data-driven results, captured in a recent five-year impact report, underscore its commitment to outcomes that 

https://www.healthcareaccessmaryland.org/
https://www.artsforlearningmd.org/
https://www.youtube.com/watch?v=9k8i29wRgq0
https://frp-inc.org/
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inspire hope and provide actionable insights for service expansion. FRP’s dedicated leadership, under Dr. 
Jocelyn Gainers, in recovery and reunification stands as a model of innovation in family-centered care. 

Reference the Channel 11 WBAL Helping Parents Overcome Addiction video vignette here.  

(6) Trust Award: Civic Works—Dana Stein, Executive Director 

Civic Works has built an enduring foundation of trust in Baltimore through its commitment to sustainable 
careers, environmental stewardship, and community uplift. With programs like the Center for Sustainable 
Careers, Civic Works prepares Baltimore residents for quality jobs in green sectors, including solar installation, 
utility infrastructure, and sustainable construction. This trust is further strengthened by its dedication to 
holistic career training, which encompasses case management, job placement, and retention support—ensuring 
participants not only secure employment but thrive in their chosen fields. 

Civic Works’ impact is woven into Baltimore's fabric through its various community-focused initiatives, from 
transforming vacant lots into green spaces to delivering fresh produce via Real Food Farm. The organization’s 
vision for a more equitable Baltimore, where all residents can access the resources to live sustainably and 
prosper, resonates through every program it undertakes. For its unwavering commitment to building a 
supportive, inclusive environment, Civic Works embodies the value of trust, fostering relationships that enrich 
Baltimore’s communities and uplift its residents. 

Reference the Looking for a Change and a Chance video vignette here. 

(7) Equity Award: Soccer Without Borders Maryland—Carson McFadden, Executive Director 

Soccer Without Borders Maryland (SWB Maryland) has championed equity by providing a vital space for 
newcomer refugee and immigrant youth to connect, grow, and feel a profound sense of belonging. 
Operating since 2009, SWB Maryland serves a diverse population of K-12 students from Eritrean, 
Congolese, Syrian, Nepali, and Latin American backgrounds, creating year-round out-of-school-time 
programs that promote inclusivity on and off the soccer field. Nearly 40% of SWB Maryland’s participants 
are girls, many of whom are playing an organized sport for the first time, further exemplifying the 
organization’s commitment to gender equity. 

SWB Maryland’s unique programs incorporate English language development, socio-emotional learning (SEL) 
groups, and creative storytelling initiatives, all aimed at building agency and resilience among youth. Through 
transformative experiences—such as meeting Little Amal, the Syrian refugee puppet symbolizing hope and 
perseverance—SWB Maryland amplifies the voices and stories of youth, fostering a shared sense of purpose 
and identity. For its dedication to advancing equity and creating inclusive pathways for youth in Baltimore, 
SWB Maryland stands as a powerful force for social justice and community empowerment. 

Reference the We Will video vignette here.  
 

 
 

 
 
 
 

https://youtu.be/CPGwJU-5C3Q
https://civicworks.com/story/
https://www.youtube.com/watch?v=8rjlpHcLlvw
https://www.soccerwithoutborders.org/maryland
https://www.youtube.com/watch?time_continue=60&v=xPI6cE1k0K0&embeds_referring_euri=https%3A%2F%2Fwww.soccerwithoutborders.org%2F&embeds_referring_origin=https%3A%2F%2Fwww.soccerwithoutborders.org&source_ve_path=Mjg2NjY

